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In this issue: 

• Derbyshire Pension Fund actuarial valuation 2025 
• Outsourcing and risk sharing 
• LGPS consultation reminder: Access and fairness 
• 2025 Member Engagement Forum 
• TPS excess service update 

 

Derbyshire Pension Fund actuarial valuation 2025   

The actuarial valuation reviews each participating employer’s funding position and determines any 
changes to employer contribution rates, where appropriate, to take effect from 1 April 2026. 

The latest actuarial valuation is being based on membership information up to 31 March 2025. Any 
unresolved queries from our Data & Systems team regarding your employee data for the 2024/2025 
scheme year may affect your future employer contribution rates. 

We’re planning to host an online employer forum about the valuation on 11 December 2025, so 
please mark this date in your calendar. We’ll be in touch again with more information about how your 
main contact with responsibility for LGPS funding can register for the event. 

 

 

Outsourcing and risk sharing 

If you're considering outsourcing a function or service, or entering into a contract with a new provider 
for a service already outsourced, it’s important that you inform us as early as possible. This ensures 
that LGPS-eligible staff who are being transferred retain their pension scheme rights. 

To notify us about any outsourcing arrangements, please complete the initial admission bodies 
notification form and direct the contractor to our website. 

  

 

 

https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Fpublications%2Factuarial-valuations%2Factuarial-valuations.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/IA4lVIiY8s85R2S1qJGrhkcv6Ffc34mC3dO3dgBB-sM=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Femployers%2Fadmission-bodies%2Finitial-admission-bodies-notification-form.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/XW5fwuzraNzt8F0MJWsVHvSpdktCi2ODCSh765OE_eU=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Femployers%2Fadmission-bodies%2Finitial-admission-bodies-notification-form.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/XW5fwuzraNzt8F0MJWsVHvSpdktCi2ODCSh765OE_eU=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2F/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/4281RLpf67xGREESN3S39PEuKEIsS4GkOI7MFLcr2dE=411
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/MyCUh04zGT7uP7ST9GVG1P0Z6grx20Q45W5oi1yD9fw=411
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk/2/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/bwGR2Epq_Jz24MPGLfYv_BerXLbrRrDlVySz0vi1_JE=411
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Preparing to outsource 

It is important when preparing information for potential bidders for a contract that the details of any 
pension risk sharing arrangements are included. Providing this information will set realistic 
expectations for LGPS-related costs, including actuary fees. For example, if you offer a pass-through 
arrangement (retaining the majority of pension funding risks), allowing for a fixed LGPS employer 
contribution rate, it will provide a level of certainty for the prospective contractor and simplify the 
process. 

  

Schools and academies 

Local authority-maintained schools should consult with their appropriate local authority before 
agreeing to a pass-through arrangement, and before transferring LGPS-eligible staff to a contractor. 

Schools can only agree a pass-through arrangement with the consent of their local authority. This is 
because the local authority, either Derbyshire County Council, or Derby City Council, would be the 
ultimate guarantor for the contractor’s pension liabilities. 

When academy trusts outsource, a pass-through arrangement means the majority of pension funding 
risks remain with the academy trust. 

The Department for Education provides a guarantee in the event of an academy trust closure. 

 

 
LGPS consultation reminder: Access and fairness 

We issued an email on 11 June 2025 to our main contact at each employer about a new consultation 
opened by the Ministry of Housing, Communities and Local Government (MHCLG): LGPS in England 
and Wales: Access and fairness. 

The consultation covers potential changes to the LGPS regulations in England and Wales. The 
proposals cover several areas, including: 

• Survivor pensions and death grants 

• The gender pension gap in the LGPS 
• Reporting numbers and reasons for employees opting out of the LGPS 
• Forfeiture of pensions 

The changes aim to improve access and fairness within the scheme, ensuring that it continues to 
provide security and support for scheme members. 

Please share our access and fairness consultation news item with your LGPS eligible members to 
make them aware of this consultation. 

If you and your members wish to respond to the consultation, MHCLG has indicated that its preferred 
method is by the online survey. 

The consultation is open until 7 August 2025. 

  

 

https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.gov.uk%2Fgovernment%2Fconsultations%2Flocal-government-pension-scheme-in-england-and-wales-access-and-fairness%2Flocal-government-pension-scheme-in-england-and-wales-access-and-fairness/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/Jw128aSiAW-4-0dzUkcGhsnNl-rlu699CEhN0GcBvlU=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.gov.uk%2Fgovernment%2Fconsultations%2Flocal-government-pension-scheme-in-england-and-wales-access-and-fairness%2Flocal-government-pension-scheme-in-england-and-wales-access-and-fairness/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/Jw128aSiAW-4-0dzUkcGhsnNl-rlu699CEhN0GcBvlU=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Fabout-the-fund%2Flatest-news%2Fnews-items%2Faccess-and-fairness-consultation.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/tXlCYd-I-HAHYrO1QM6T9o0Oxw7sRbxLiZEVdxsaTkY=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fconsult.communities.gov.uk%2Flocal-government-pensions%2Flocal-government-pensions-act-member-benefits-reg%2F/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/S-2Sn4-8v-aqcUgl_p2exTuXx-cERf-bDZQsmqvienQ=411
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2025 Member Engagement Forum 

Derbyshire Pension Fund is hosting the second meeting of its Member Engagement Forum on 
Tuesday 22 July 2025. 

We recently contacted your LGPS members who are registered on our My Pension Online member 
self-service portal, providing them with an opportunity to attend and share their experiences of 
engaging with the Fund. 

Our aim is to discuss topics such as the My Pension Online service and we are looking forward to 
receiving feedback on this so that we might continue to develop and improve the service that we 
provide to members. 

If you are aware of any LGPS employees who would like to get involved in the Forum, please ask 
them to contact pensions.bookings@derbyshire.gov.uk to ensure a place. The deadline for 
responses is Friday 11 July 2025. 

  

 

Teachers’ Pension Scheme (TPS) – Excess service update 

This article only applies to employers who also participate in the TPS: 

  

Background 

Employers participating in the LGPS and TPS should be aware that Teachers’ Pensions are in the 
process of identifying their scheme members with full-time and additional part-time membership in 
the scheme’s Transitional Protection remedy period (1 April 2015 – 31 March 2022). 

Where TPS membership is being converted back into the ‘final salary’ arrangements, any additional 
part-time membership identified as ‘excess service’ is not pensionable in the TPS. 

Where a TPS members’ employer also participates in the LGPS, the ‘excess service’ may be 
pensionable in the LGPS. 

  

Update 

The TPS project to identify teachers with ‘excess service’ is still ongoing, however a review has 
resulted in a much smaller group of teachers being in scope than originally identified. 

https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Fmy-pension-online%2Fmy-pension-online.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/o0oaXDEtMOMBCNVo9TtzFUHaNdcdlXblmWfhv9kRwLg=411
mailto:pensions.bookings@derbyshire.gov.uk
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The Fund will be in touch with any LGPS employers who employed any teachers with ‘excess 
service’ in the TPS during the relevant period in due course to confirm the process for the excess 
service to become pensionable in the LGPS. 

 

 
Employee details changes 

It’s important that you let us know as soon as possible when an employee’s details change, for  
example, title, name, address. This helps us to minimise the risk of data breaches occurring. 

If you’re not using i-Connect yet, please notify us using the C1 form when any of your LGPS 
members change their personal and contact details. Member notification forms are on the forms for 
employers section of our website. 

 

Email addresses 

Our email addresses and what they are used for: 

dpf.employers@derbyshire.gov.uk - For submitting member notification forms 

pensions.tech@derbyshire.gov.uk - For submitting contribution returns (CR1s) and 
payment queries 

pensions.regs@derbyshire.gov.uk - For queries relating to i-Connect onboarding, 
regulations, training and events 

For queries and requests from members of the LGPS, please direct them to the enquiry form on our 
website. 

If you have any queries about the information provided in this Newsletter, 
or about the LGPS in general, please contact us at: 

  

Derbyshire Pension Fund, County Hall, Matlock, DE4 3AH 

Tel: 01629 538900 

Email: pensions.regs@derbyshire.gov.uk  

Website: www.derbyshirepensionfund.org.uk  

  

  

 

https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk%2Femployerforms/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/rST1S6CimVzZHQWV5jBpVe3_HkxCDDdkYgdvl84I5to=411
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk%2Femployerforms/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/rST1S6CimVzZHQWV5jBpVe3_HkxCDDdkYgdvl84I5to=411
mailto:dpf.employers@derbyshire.gov.uk
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk%2Femployerforms/2/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/enIKR0nyQRBLJY7mjfsAkX6P8GHA_Bgv-zZEL7zPu_c=411
mailto:pensions.tech@derbyshire.gov.uk
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk%2Freconciliation/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/PEUwp7F7Tsj7XAf4NL5vGou3nhZEAMq-T-45jIJXh0c=411
mailto:pensions.regs@derbyshire.gov.uk
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk%2Ficonnect/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/0dnyxwc2yKwt166KND-VL1TmQRyK3ZJp_Iv7xk0H-wo=411
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.derbyshirepensionfund.org.uk%2Fcontact-us%2Fenquiry-form%2Fenquiry-form.aspx/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/Fuyl9FveesY482gKEdgzVygTNuPK9ieM5065OlKbsS4=411
mailto:pensions.regs@derbyshire.gov.uk
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.derbyshirepensionfund.org.uk/3/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/X8Noyjbowd9E4tBGMhgJDOQuyt4_MFezLOENqpmQDV0=411
https://links-2.govdelivery.com/CL0/http:%2F%2Fwww.lgpsmember.org/1/01010197b1ad75ab-ad808c12-d781-491c-aa0e-36fd6eccf0af-000000/SrHwG-18rxldKE7LAbu-p9DtO-YqnyWGM8YoHAYXK3c=411

